AGREEMENT BETWEEN
THE CITY OF GRAND HAVEN, A MICHIGAN MUNICIPAL CORPORATION
519 WASHINGTON STREET, GRAND HAVEN, MICHIGAN

AND

LOCAL 517M
AFFILIATED WITH
THE SERVICE EMPLOYEES INTERNATIONAL UNION,
REPRESENTING
EMPLOYEES OF THE DEPARTMENT OF PUBLIC WORKS, THE EMPLOYEES OF
THE WATER TREATMENT FACILITY, AND THE EMPLOYEES OF THE GRAND
HAVEN SPRING LAKE WASTEWATER TREATMENT FACILITY

July 1, 2022 through June 30, 2025






AGREEMENT BETWEEN
THE CITY OF GRAND HAVEN, A MICHIGAN MUNICIPAL CORPORATION
519 WASHINGTON STREET, GRAND HAVEN, MICHIGAN

AND

LOCAL 517M
AFFILIATED WITH
THE SERVICE EMPLOYEES INTERNATIONAL UNION,
REPRESENTING
EMPLOYEES OF THE DEPARTMENT OF PUBLIC WORKS (including employees
working in the Streets, Parks, Water and Cemetery) THE EMPLOYEES OF THE
WATER TREATMENT FACILITY, AND THE EMPLOYEES OF THE GRAND HAVEN
SPRING LAKE WASTEWATER TREATMENT FACILITY

(July 1, 2022 through June 30, 2025)
This Agreement made and entered into by and between the City of Grand Haven,
Michigan, hereinafter referred to as the “Employer,” and Local 517M, affiliated with the
Service Employees International Union, hereinafter referred to as the “Union.”

WITNESSETH:

In consideration of the premises and the mutual covenants and promises of the parties
hereto, it is hereby agreed as follows:

ARTICLE ONE
PREAMBLE

Section 1.1 - Whereas, it is the desire of the parties to this Agreement to continue to
work together harmoniously and to promote and maintain relations between the
Employer and the Union which will serve the best interests of all concerned, now
therefore, the parties hereto agree as follows.
All language of this Collective Bargaining Agreement which applies solely to the
operator-mechanics employed at the Grand Haven-Spring Lake Wastewater Treatment
Plant shall be set forth in italics.

ARTICLE TWO

RECOGNITION

Section 2.1 - The Employer recognizes the Union as the exclusive representative of all
regular employees of the Public Works Department of the City of Grand Haven,
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In addition, all language of this Collective Bargaining Agreement which applies solely to
the operator-mechanics employed at the Grand Haven-Spring Lake Wastewater
Treatment Plant shall be set forth in italics.

ARTICLE THREE

MEMBERSHIP AND DUES

Section 3.1 — The authorization to check-off and deduct Union membership dues is
strictly a matter of voluntary choice of the individual employee. Upon the receipt of a
written authorization from an employee, and to the extent permitted by law, the
employer shall deduct from the employee’s wages an amount equal to monthly union
membership dues which shall be deducted in a fixed amount each pay period,
regardless of the employee’s membership status, and remitted to the Union. Once
authorized, payroll check-off shall be irrevocable for a period of one year and
automatically renewed each year thereafter, except that authorization may be withdrawn
by sending of a written notice to the Union and the Employer by first class or registered
mail during the period of fifteen (15) days immediately prior to the succeeding the
annual anniversary date of the contract (June 15 through June 30).

Section 3.2 - The Employer shall not be responsible for deducting Union dues while an
employee is on leave of absence, layoff status, after the termination of the parties’
Agreement, after an employee’s employment relationship with the Employer has been
terminated, or upon receiving written notice that the employee has revoked/rescinded
his/her dues deduction authorization.

Section 3.3 - The Employer shall not be liable to the Union, its members, or the
employees it represents once such sums have been remitted to the Union and further,
shall not be liable if such sums are lost when remitted by the United States Postal
Service.

Section 3.4 - The Employer's sole obligation under this Section is limited to deduction
of dues. If the Employer fails to deduct such amounts as required by this Section, its
failure to do so shall not result in any financial obligation whatsoever.

Section 3.5 - The Union shall indemnify and save the Employer harmless against any
and all claims, demands, suits and/or other forms of liability arising out of or relating to
the Employer’s reliance upon or compliance with the provisions of this Article.












unemployment compensation is repaid by the employee in question to the
State of Michigan), and by any compensation derived from any substitute
employment, during the period for which back wages are sought;

(h)  The arbitrator shall not recommend any punitive damages;

(i) The arbitrator shall have no power to recommend new salary schedules,
or to recommend any monetary adjustment where there has been no
wage loss;

{)) The arbitrator shall have no power to hear any grievance previously
barred from the scope of the grievance procedure in a prior proceeding;

(k) The costs or expenses of the arbitrator shall be shared equally by the
Employer and the Union. Any costs or expenses individually incurred by
the parties, however, including any transcript of an arbitration proceeding
ordered by a party, shall be borne by the party incurring the cost or
expense; and

(h Any grievance which is not appealed to advisory arbitration with the time
limit herein above provided shall be considered adjusted and may not
thereafter be so appealed.

Section 5.9 - Grievances which are not filed or appealed in the manner or within the
time limits specified in the grievance procedure shall be considered to have been
withdrawn or abandoned and shall not be submitted or resubmitted. Each prior step
must be completed before a subsequent step is begun. However, if the Employer fails
or neglects to answer a grievance within the time limit specified in the various steps of
the grievance procedure, the grievance shall automatically be referred to the next higher
step in the grievance procedure.

If additional time is deemed necessary to properly investigate matters relative to the
grievance at any of the steps outlined above, such additional time may be granted only
if mutually agreed upon in writing between the Union and the Employer.

Section 5.10 - All grievance meetings held pursuant to this grievance procedure shall
be held at such times as may be mutually agreed upon by the aggrieved employee,
employees or the negotiating committee of the Union and the Employer.

Section 5.11 - Notwithstanding the provision of this grievance procedure, any individual
employee may present a grievance on his own behalf and have the grievance adjusted,
without intervention by the Union, if the adjustment is not inconsistent with the terms of
this Agreement, provided the Union has been afforded an opportunity to be present at
such adjustment.






(9)

(i)

His employment status while on leave of absence (other than military
service leave of absence) is changed (other than by layoff, quit or
discharge) without the prior written approval of the City Manager, from that
stated in his application for such leave. In this regard, it is the intent of the
parties that all leaves of absence shall be used in accordance with the
reasons stated for such leave in the leave application, and that leaves of
absence shall not be used as trial periods for new employment. An
employee shall state in his leave application whether or not he intends to
perform any work while on leave and the nature and extent of such work, if
any;

He fails to report for work on the first work day following the expiration of
an approved leave of absence without first notifying the Employer of a
justifiable and unavoidable reason for such absence, unless otherwise
excused by the Employer;

He/she is absent from work for two (2) consecutive working days without

properly notifying the Employer of a reason acceptable to the Employer for
such absence, unless otherwise excused by the Employer; or

He fails to report for work within the time required following a recall,
without justifiable reason acceptable to the Employer, subject to the
grievance procedure.

ARTICLE SEVEN

LAYOFF AND RECALL

Section 7.1 - When the size of the work force is to be reduced for any reason through a
layoff of employees in any job classification in any Division (the GHSLWW Treatment
Plant shall be considered a separate “division” for purposes of layoff and recall), as
determined by the Employer, the following procedure will be utilized:

(a)

(b)

Temporary or seasonal employees in the classification and Division
affected shall be laid off first, provided there are regular probationary or
seniority (non-probationary) employees who have the training, experience,
capability and qualifications to fill the remaining positions in the Division
affected.

Probationary employees in the classification and Division affected shall be
laid off next, provided there are regular seniority (non-probationary)
employees who have the training, experience, capability and qualifications
to fill the remaining positions in the Division affected.
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